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1ARTICLE 1 
RECOGNITION
1.1 The Board of Education {Board} of Schodack Central School District (District) 
having determined that the Schodack Faculty Association (SFA) (Association) is 
supported by a majority of employees in a unit composed of ail professional, 
certificated personnel including licensed occupational therapist, licensed 
physical therapist, except the Superintendent of Schools, the Elementary 
Principal, the Middle School Principal, the High School Principal, Assistant 
Superintendent of Curriculum and Instruction and the Director of Pupil 
Personnel Services and the Director of Business and Support Services, has 
recognized the Association as the exclusive negotiating agent for the personnel 
in such unit.
ARTICLE 2
PAYROLL DEDUCTIONS
2.1 Dues Deduction
A. The Association will certify to the Superintendent in writing by August 15 the 
names of those employees who are to have association dues/agency fee 
regularly deducted from their pay. The Superintendent will then deduct 
association dues/agency fee from the salaries of those individuals.
B. The Association will certify to the Superintendent in writing the current rate 
of the membership dues of the Association. The Association will give the 
Superintendent at least 30 days written notice prior to the effective date of 
any change.
C. Deductions referred to in Section 2.1.A above shall be made in the following 
manner: the annual membership dues certified as mentioned above shall be
* deducted in twenty consecutive equal installments beginning with the first 
pay period in September.
D. Additional authorizations submitted at least two weeks prior to any regularly 
scheduled pay date shall be honored and deductions made for the balance of 
the scheduled deduction period. The initial and final transmittals to the 
treasurer of the Association shall be accompanied by a listing of the members 
for whom deductions have been made and the amount deducted for each. If 
deductions have been made for only a portion of the deduction period, the 
listing should show the date of commencement of such deductions.
2.2 Agency Service Fee
A. The Association warrants that it has established and maintains and will 
continue to maintain a refund procedure as required by Section 208(3)(b) of 
the Civil Service Law and that such a procedure complies in all respects with 
the provisions of that section.
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B. The District shall deduct from the salary of each employee who is not a 
member of the Association a service fee equivalent to the per capita dues the 
Association levies upon its members. Such fee shall be deducted in the 
same manner as payroll deduction dues and shall be remitted promptly to 
the Association unless the Association has certified, in writing to the District 
by September 15 of each school year that the non-member has paid the fee 
directly to the Association.
C. In the event an action or proceeding is commenced in a court of competent 
jurisdiction or before an administrative agency regarding such fee, the 
Association agrees to save harmless the District from any reimbursement of 
agency service fees and to pay any order against the District.
2.3 Other Deductions
A. Employees shall have the option to authorize the District to withhold from 
pay checks predetermined sums of money two times per month for 
participation in 403.b (tax sheltered/tax deferred) plans and biweekly for 
participation in a savings plan with a local bank and/or a credit union. 
Withholding arrangements will be made between the employee and the 
business office. The District will transmit said monies promptly to the 
participating agency.
B. The district agrees to support payroll deduction for NYSUT Member Benefits 
Trust-Endorsed Programs.
ARTICLE 3
WORK DAY. WORK WEEK
3.1 With the exception of Article 8, the required teacher work day shall be:
CES: 7:55 - 2:55: Monday, Tuesday, Wednesday, Thursday 30-minute lunch
7:55 - 2:35: Friday -  30-minute lunch
MHMS:7:45 - 2:45: Monday -  Friday 25-minute lunch
MHHS: 7:30 - 2:40: Tuesday, Wednesday, Thursday -  20-minute lunch 
7:30 - 2:05: Monday, Friday -  20-minute lunch
The District may alter starting and ending times of each school and of the 
teacher work day at each school by up to 60 minutes provided that the length 
of the teacher work day shall not be increased.
In the event of an emergency, teachers shall be expected to assume a 
professional obligation to assist the administration in any necessary 
supervision of children.
3.2 Teachers may leave the building during unassigned time for personal business 
or professional reasons with the consent of the principal. It is the intent o f this 
provision that all requests which do not interfere with the educational program 
shall be granted.
3.3 Planning-preparation time shall be provided so that all teachers will have a 
minimum of one uninterrupted duty-free period during the required work day 
to engage in such professional responsibilities as grading and correcting 
papers, planning lessons and tests, and conferring with pupils, parents and 
other staff members. This time shall be apart from the time teachers meet their 
classes or have other scheduled or required duties. Planning time will appear 
on all teachers1 schedules. In the event it is administratively impossible to 
comply with this section in an individual case, an attempt will be made to work 
out a mutually satisfactoiy arrangement with the teacher so affected.
3.4 Starting in 2014-15, the annual school calendar shall contain 188 contract 
days ([175 student attendance days + 4 Superintendent Conference Days + 5 
emergency closing days + 1 conference day] + 3 professional development days).
3.5 In developing the annual school calendar, the Superintendent shall consult the 
Professional Practices Council (PPC) following the BOCES February meeting (in 
which the calendar is developed) in an attempt to reach mutual agreement. 
Should mutual agreement not be reached, the Association shall have the right 
to submit its suggestions to the Board at the same time the Superintendent 
submits his/her recommendations.
3.6 Personnel covered by this contract who are required to work additional days 
beyond the school calendar for any reason shall be compensated at the rate of 
1/200 of their annual salary for each additional day they are required to work. 
The present policy of basing all compensation after July 1 on the next year’s 
salary schedule will remain in effect.
3.7 During the last week of school, each elementaiy school teacher (K-8) will have 
at least two half-days or one full day of duty-free time to complete end-of-year 
obligations.
3.8 Chaperoning will include supervision of any after school activity sponsored by 
the District and paid by the General Fund not otherwise compensated for in 
Appendix C of this contract No teacher shall be required to chaperone any 
after-school event. The rate of compensation per activity per day will not be 
less than $25. The rate of compensation for activities longer than 2.5 hours in 
duration shall be $10 per hour.
3.9 One unused emergency closing (“snow”) day shall be identified in the academic 
calendar as a “No school” day. The Friday before Memorial Day shall be 
designated as the give-back day. All other unused emergency closing (“snow”) 
days shall be days of instruction.
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3.10
A. During June, administrators in each building will arrange meetings during 
which special education teachers will share preliminary student information 
with classroom and special subject teachers who will be involved with special 
education pupils in the coming year.
B. During Opening Day conferences in September, time will be provided so that 
administrators can arrange meetings during which special education teachers 
will share final student information with classroom and special subject 
teachers who will be involved with special education pupils during the school 
year.
C. During the school year consultant teachers and classroom teachers will be 
provided time for collaboration and/or congruency meetings outside their 
regular lesson planning time once per week for all three buildings (K-12).
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ARTICLE 4 
CLASS SIZE
4.1 The Board recognizes the fact that class size may play an important role in the 
District's total instructional program. Therefore, it shall periodically evaluate 
the class size structure and will seek advice from the professional staff o f the 
District in that evaluation.
4.2 The Board will attempt to provide staffing to allow for a K-6 pupil/teacher ratio 
ranging from approximately 27 to 30 children per teacher.
ARTICLE S 
STAFF VACANCIES
5.1 The school administration shall notify the President of the 
Association in writing, and shall post a notice o f vacancy in each school 
building, of any promotional, accredited summer school program, and/or 
extracurricular vacancy that exists so any member of the staff who wishes may 
apply. If possible, the posting shall be made 5 days in advance of filing the 
vacancy.
5.2 Promotional and extracurricular positions are defined as positions not on the 
basic salary schedule for teachers, and/or positions on the administrative or 
supervisory level.
5.3 The District shall make appointments based upon its determination of the 
qualifications, experience, and skills of each applicant for the particular 
vacancy. When the District determines that all qualifications o f the applicants 
are equal, the District shall consider the relative seniority o f the applicants in 
making the appointment.
5.4 The District will provide written description in the Faculty Manual of the 
hiring/ transfer procedures with respect to members who wish to take 
advantage of openings within the district. The description will include: 
guidelines for timing of internal announcement prior to public announcement; 
notification of job vacancies which occur during extended vacation periods; 
timing of internal job vacancy postings; promotion o f discussion within the 
context of the annual review process regarding personal growth needs.
5.5 By March 15 of each schooL year, all non-tenured teachers will receive 
notification relative to their status for the following school year. By April 1 of 
each school year, all staff members shall seriously indicate their intentions in 
relation to district employment for the following school year to the 
Superintendent. When a teacher notifies the Superintendent of his/her 
intention to leave the employ of the District, such notice shall also be given by 
the teacher to the President of the Association.
5.6 Teachers will be notified of their grade level assignment by June 1 annually. 
Assignments may be subject to change after June 1 due to situations such as 
resignation or retirement of teachers, increases or decreases in enrollment, or a 
defeated budget
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ARTICLE 6
AUXILIARY PERSONNEL
6.1 Support staff shall be employed in the schools of the District to assist teachers 
in carrying out their responsibilities although teachers shall retain overall 
responsibility in areas where both teachers and support staff are assigned.
6.2 The clerical assistance provided to teachers and the supervision provided for 
students by support personnel shall not be diminished from 1989-90 levels.
ARTICLE 7 
SUBSTITUTES
7.1 It shall be the responsibility of the Board to provide substitutes for all classes of 
any teacher who is absent.
7.2 Teachers should not be taken from one area or class to cover another area or 
class unless an emergency situation exists.
7.3 If the administration, after exhausting the list of substitutes, cannot obtain a 
substitute, the Board shall be released of its responsibility under this Article.
ARTICLE 8 
FACULTY MEETINGS
8.1 Monday afternoon is to be designated for the individual building faculty 
meetings in all three schools. Individual building facility meetings mean all 
teachers in that building.
8.2 If there is a District faculty meeting on Monday, then Tuesday of that week 
could be used for individual building meetings. District faculty meeting means 
all teachers in the District.
8.3 This limitation does not include such meetings as subject area, grade level or 
special interest meetings.
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ARTICLE 9 
SALARIES
9.1 Salary Schedule
A. A teacher will move a step on the salary schedule each year that the teacher 
has served 91 or more school days in active service during the school year.
B. Members who move beyond 39 years of service will receive a step increment 
of $628 for each additional year o f employment in the district.
C. Increases for each bargaining unit member in each of the five years of the 
agreement shall be as follows:
i. No increase in the salary schedule for 2011-2012 and 2012-2013 school 
years.
ii. The salary schedule shall increase one and one quarter percent (1.25%) 
for the 2013-2014 school year.
iii. The salary schedule shall increase one and one half percent (1.5%) for 
the 2014-2015 school year,
iv. The salary schedule shall increase one and one half percent (1.5%) for 
the 2015-2016 school year.
D. Any employee who retires during the 2013-2014 school year, on or before 
June 30, 2014 will receive an additional longevity payment (0.25%) o f base 
compensation for the 2013-2014 school year.
E. Effective July 1, 2008, beginning at step 25, members will receive a longevity 
payment o f $ 1250 per year above base salary.
9.2 Parfr-Hme Employment
A. Part-time members shall move annually to the next step on the salary 
schedule in accordance with the years of service in the District. Payment 
will be the member’s part-time percentage of that step.
B. Part-time members appointed to full-time service will be placed on salary 
schedule in accordance with years of (part-time) service in the District.
9.3 Additional Compensation
A. Athletic Director shall be .5 FTE plus 20 days and compensated as such 
according to the salary schedule.
B. All Computer Specialists, in addition to other compensation, shall receive 6 
percent o f beginning teacher base salary (BA).
C. Professional hourly rate for compensation earned outside the
contract day will be calculated at 1/200 of BA beginning salary divided by 7. 
The rate will apply to Teacher Development Advisors, tutoring services 
provided outside the normal work day and summer school student contact 
hours. Preparation time for summer school teaching shall not be 
compensated; preparation time for tutoring services shall not be compensated 
unless such preparation is clearly outside the teacher’s regular curricular 
area as approved by the building principal.
D. Presentation of a 15-hour in-service workshop shall be compensated at the 
rate of 1.75 percent of step 1 of the master’s schedule.
E. Personnel working additional days beyond the school calendar for the purpose 
of curriculum development shall be compensated at the professional hourly 
rate. The curriculum writing workday is 7 hours inclusive of a 30 minute 
lunch. Work will be performed on site in the school district.
F. Elementary and middle school Visual Aides, in addition to other 
compensation, shall receive 4 percent of beginning teacher base salary (BA). 
High school Visual Aide shall receive 10 percent of beginning teacher base 
salary (BA).
G. Members who achieve National Teacher Certification shall receive additional 
compensation of $l,000/year for each year the certification is valid (10 years).
H. Teacher Mentors serving in the Schodack Central Mentoring Program shall be 
compensated for 40 hours mentor service at the professional hourly rate for 
time within or outside the contractual day. After 40 hours, mentors may be 
compensated for up to 15 additional hours at the professional hourly rate for 
mentoring time outside the contractual day. Mentor log will be submitted 
with claim for payment
I. Mentor Coordinator, if serving only as Coordinator, will be compensated for 
38 hours service time at the professional hourly rate for time within or outside 
the contractual day. After 38 hours, coordinator may be compensated for up 
to 15 additional hours at the professional hourly rate for mentoring time 
outside the contractual day. Mentor coordinator log will be submitted with 
claim for payment.
When Mentor Coordinator also serves as active Teacher Mentor, compensation 
for coordination will be for an additional 25 hours service time at the 
professional hourly rate for time within or outside the contractual day. After 
25 hours, coordinator may be compensated for up to 15 additional hours at 
the professional hourly rate for mentoring time outside the contractual day. 
Teacher Mentor and Mentor Coordinator log will be submitted with claim for 
payment.
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J. Chemical Hygiene Officer, an OSHA required position is responsible for the 
implementation of the district’s chem ici hygiene procedure/program.
The function of the Chemical Hygiene Officer is to monitor laboratory safety 
practices, chemical purchase, use, storage and disposal. The officer will 
coordinate certified employee safety training. The appointed Chemical Hygiene 
Officer will receive an annual stipend of six percent (6%) of BA salary step 1
9.4 Extra curricular compensation will be paid in accordance with Appendix C.
9.5 Online Learning Coaches and Online Learning Coordinator
A. The four (4) Online Learning Coaches will be compensated at the professional 
hourly rate to a maximum of 40 hours per school year within or outside the 
contractual day. All reporting requirements will be met. Such responsibilities 
include administering pre-assessment to students, reviewing curriculum, 
meeting once per week with students, monitoring student progress, 
administering unit tests, participating in meetings relating to educational 
online software and communicating with other teachers about student needs.
B. One (1) Online Learning Coordinator will be compensated at the professional 
hourly rate to a maximum of 200 hours per school year within or outside o f 
the contractual day. All reporting requirements will be met. The 
responsibilities of the coordinator include:
• maintain records of all educational online software users
• register all users on educational online software system
• work with faculty to determine eligibility for educational online software
• coordinate educational online software application process
• work with referring faculty to review and determine curriculum to be 
covered
• coordinate the educational online software contract process with students, 
parents, and teachers
• communicate academic and curricular needs of educational online 
software to students and educational online software instructors
• co-chair educational online software committee meetings
• report progress to building principal for evaluation of program and student 
success
• communicate with educational online software teachers on the progress of 
students
• coordinate educational online software classes with eSchool Data
• assume primary contact for educational online software tech support
• assist teachers with educational online software system
• assist any teacher who would like their class to take the BASI Assessment.
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9.6
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Salary Schedule for Contract 2011-2016
Step Only _______  Step Only
BA MA BA MA
2011-12 2011-12 2012-13 2012-13
. $39,879 $41,717 $39,879 $41,7.1®
2 $41,365 $43,203 2 $4*1,365 $43,203
3 $42,851 $44,689 3 $42,851 $44,689
4 $44,337 $46,175 4 $44,337 $46,175
;g& $45,823 . $47,661 &r. sl* i$M;?23g IME21
6 $47,309 $49,147 6 $47,309 $49,147
7 $48,796 $50,634 7 $48,796 $50,634
8 $50,282 $52,120 8 $50,282 $52,120
9 $51,770 $53,608 9 $51,770 $53,608
10 $53,257 $55,095 iF $53,257 $55,095
11 $54,743 $56,582 11 $54,743 $56,582
12 $56,230 $58,068 12 $56,230 $58,068
13 $57,716 $59,554 13 $57,716 $59,554
14 $59,202 $61,041 14 $59,202 $61,041
IxM $60,689 $62,527 hanasliSj U$60;689fi z m s m
16 $62,175 $64,013 16 $62,175 $64,013
17 $63,662 $65,500 17 $63,662 $65,500
18 $65,148 $66,986 18 $65,148 $66,986
19 $66,634 $68,472 19 $66,634 $68,472
20 $6&,12i? $69,959 IS  20 S$68?|2i, RfiaaBR
21 $69,607 $71,445 21 $69,607 $71,445
22 $71,093 $72,931 22 $71,093 $72,931
23 $72,580 $74,418 23 $72,580 $74,418
24 $74,066 $75,904 24 $74,066 $75,904
' $75,552. $77,391
;  -’r - ’: .  -t*
25 S$75,552| $77',391i
26 $77,039 $78,877 26 $77,039 $78,877
27 $78,525 $80,363 27 $78,525 $80,363
28 $80,012 $81,850 28 $80,012 $81,850
29 $81,498 $83,336 29 $81,498 $83,336
V30!; $84,274 $86,186 mm E$86fl86i3
31 $84,969 $86,899 31 $84,969 $86,899
32 $85,663 $87,611 32 $85,663 $87,611
33 $86,357 $88,324 33 $86,357 $88,324
34 $87,051 $89,036 34 $87,051 $89,036
35 $87,745 $89,749 35 $87,745 $89,749
36 $88,440 $90,461 36 $88,440 $90,461
37 $89,134 $91,174 37 $89,134 $91,174
38 $89,828 $91,887 38 $89,828 $91,887
39 $90,522 $92,599 39 $90,522 $92,599
Salary Schedule for Contract 2011-2016
Step + 1.25%________  Step + 1,5%__________  Step + 1.5%
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BA
2013-14
MA
2013-14
BA
2014-15
MA
2014-15
BA
2015-16
MA
2015-16
1 $40,377 $42,238 1 $40,983,' ^$42?872' m £$4.1t598 H $43.5155
2 $41,882 $43,743 2 $42,510 $44,399 2 $43,148 $45,065
3 $43,387 $45,248 3 $44,037 $45,926 3 $44,698 $46,615
4 $44,891 $46,752 4 $45,565 $47,453 4 $46,248 $48,165
M $46,396* $48,257 5 ^$47,092 ^48,981^ T 8 $49,715
6 $47,900 $49,761 6 $48,619 $50,508 6 $49,348 $51,265
7 $49,406 $51,267 7 $50,147 $52,036 7 $50,899 $52,816
8 $50,911 $52,772 8 $51,674 $53,563 8 $52,449 $54,367
9 $52,417 $54,278 9 $53,203 $55,092 9 $54,001 $55,919
IQ i $53,923 ., $55,784 10 g$54&['32& @$55,553 t $57,470$
11 $55,427 $57,289 11 $56,259 $58,149 11 $57,103 $59,021
12 $56,933 $58,794 12 $57,787 $59,676 12 $58,654 $60,571
13 $58,437 $60,298 13 $59,314 $61,203 13 $60,204 $62,121
14 $59,942 $61,804 14 $60,841 $62,731 14 $61,754 $63,672
2S $6,1,443 $63,309 & £$62569S wsmzsm &$63-305$ fT$65?222i
16 $62,952 $64,813 16 $63,896 $65,785 16 $64,855 $66,772
17 $64,458 $66,319 17 $65,425 $67,314 17 $66,406 $68,323
18 $65,962 $67,823 18 $66,952 $68,841 18 $67,956 $69,873
19 $67,467 $69,328 19 $68,479 $70,368 19 $69,506 $71,423
-2tB p!$6&973?; 1JSSS33* ' 2$M m w m v m m t
21 $70,477 $72,338 21 $71,534 $73,423 21 $72,607 $74,524
22 $71,982 $73,843 22 $73,061 $74,950 22 $74,157 $76,075
23 $73,487 $75,348 23 $74,590 $76,478 23 $75,708 $77,626
24 $74,992 $76,853 24 $76,117 $78,006 24 $77,258 $79,176
Tf i : $76,496 $78,358 :2'H
1It M m M BSsoira^
26 $78,002 $79,863 26 $79,172 $81,061 26 $80,360 $82,277
27 $79,507 $81,368 27 $80,699 $82,588 27 $81,910 $83,827
28 $81,012 $82,873 28 $82,227 $84,116 28 $83,461 $85,378
29 $82,517 $84,378 29 $83,754 $85,643 29 $85,011 $86,928
.30$ $86,327 $87,266 WMMM j§^ 3Qijnm m m
31 $86,031 $87,985 31 $87,322 $89,305 31 $88,631 $90,645
32 $86,734 $88,706 32 $88,035 $90,037 32 $89,355 $91,387
33 $87,436 $89,428 33 $88,748 $90,769 33 $90,079 $92,131
34 $88,139 $90,149 34 : $89,461 $91,501 34 $90,803 $92,874
: $88,842 $90,87i O H ^go’/.m ssssaas? §|?35f g$93!6 l7 l
36 $89,546 $91,592 36 1 $90,889 $92,966 36 $92,252 $94,360
37 $90,248 $92,314 37 $91,602 $93,698 37 $92,976 $95,104
38 $90,951 $93,036 38 $92,315 $94,431 38 $93,700 $95,848
39 $91,654 $93,756 39 $93,028 $95,163 39 $94,424 $96,590
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ARTICLE 10
GRADUATE HOURS/PROFESSIONAL GRANTS FUND
10.1 Graduate Hours
A The professional staff of the District will be paid $40 for each administratively 
approved college credit and in-service credit earned after July 1, 1997. 
Approved credits in excess of 30 credits earned between July 1, 1985, and 
June 30, 1997, shall be compensated at the rate of $34. Credits earned 
before July 1, 1985, shall be compensated at the rate of $23. The maximum 
number of credits approved for payment is 90.
B. Professional staff members shall be compensated annually for each college or 
in-service credit earned and approved until they have attained a master’s 
degree. Upon attainment of a master’s degree, a professional staff member 
shall be placed on the master’s salary schedule and annual payment for the 
first 30 graduate and in-service credits which were a part of the master’s 
degree program shall cease. Credits above the first 30 credits shall be 
compensated at the rate of $23 for credits earned and approved prior to July 
1, 1985, $34 for credits earned and approved between July 1, 1985, and June 
30, 1997, and $40 for credits earned and approved after July 1, 1997, up to a 
maximum of 60 additional credits.
C. When a teacher reaches the maximum accumulation of credits, the oldest 
credits shall be replaced by credits earned at the newest rate.
10.2 The pay adjustments will be made effective semiannually in September and 
February (1st and 12th pay period). Official college transcripts for hours earned 
must be sent to the Superintendent before any graduate hour pay adjustment 
will be granted. Processing of adjustments will be made upon receipt of 
transcript by the District Adjustment will be made retro-active to September 
(l»t pay  period) for hours earned before September for which transcripts are 
provided after September by the college or university; adjustment will be made 
retro-active to February (12th pay period) for hours earned before February for 
which transcripts are provided_aJfter February by the college or university. 
Upon completion of 15 in-service hours, adjustment for salary credit will be 
made in September and February only.
10.3 Professional Grants Fund
$10,000 will be available annually for funding professional grants initiated by 
faculty. The grant was frozen for the 2012-2013 school-year as a savings to 
the district. The types of qualifying projects, the conditions of acceptance and 
application process are outlined in the Facility Handbook. These guidelines 
can be changed only by negotiation.
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ARTICLE 11 
RETIREMENT ROMPS
11.1 Any teacher having at least 15 years o f accumulated service in the district who 
retires pursuant to the rules and regulations of the New York State Teachers 
Retirement System and who notifies the District in writing of such retirement 
by the end of the first school day in January of that year shall receive 
additional compensation o f $6,500. Such compensation shall be paid only 
once between July 1 and August 30 of the school fiscal year following the date 
o f such retirement.
Any teacher having at least 15 years o f accumulated service in the district who 
retires pursuant to the rules and regulations of the New York State Teachers 
Retirement System and who notifies the District in writing of such retirement 
after the end of the first school day in January but by the end o f the.first 
school day in April of that year shall receive additional compensation of 
$5,000. Such compensation shall be paid only once between July 1 and 
August 30 o f the school fiscal year following the date o f such retirement.
11.2 A  teacher who has been employed by the District for a period of 15 years of 
accumulated service who retires pursuant to the rules and regulations o f the 
New York State Teachers Retirement System or Employer Retirement System 
and who notifies the District in writing of such retirement by the end o f the 
first school day in January of that year shall be compensated for all unused 
accumulated sick leave, at a rate o f $30 per day, to a maximum of 250 days.
A teacher who has been employed by the District for a period of 15 years of 
accumulated service who retires pursuant to the rules and regulations o f the 
New York State Teachers Retirement System or Employer Retirement System 
and who notifies the District in writing of such retirement any day after the 
end of the first school day of January of that year shall be compensated for all 
unused accumulated sick leave, at a rate of $25 per day, to a maximum of 250 
days.
ARTICLE 12 
PERSONAL LEAVE
12.1 A personal leave allowance is meant for those affairs which can only be 
attended to while school is in session. Such affairs might include legal 
proceedings, emergency household or family matters, or serious illness in 
one’s immediate family. It is not the intent o f this section that personal leave 
be used to extend vacation time. Requests for personal leave on the day 
immediately preceding or following the vacation period, or on the first or last 
day of school, must be expressly approved by the Superintendent.
12.2 Absence for any other reason may be with pay at the discretion of the 
Superintendent
12.3 Requests for personal leave should, except in the case o f emergency, be made 
to the building principal at least two days prior to such leave.
12.4 An allowance of up to four such days per year shall be granted. Unused 
personal days shall be added to sick leave at the end of the year.
12.5 An allowance o f two additional days may be granted for religious observance.
12.6 If a teacher should exhaust the four-day allowance within the school year, any 
portion of the total accumulated sick leave may be used with the approval of 
the Superintendent
ARTICLE 13
SICK LEAVE/BEREAVEMENT LEAVE
13.1 Sick Leave
Professional employees shall be entitled to 15 days of absence due to physical 
and/or mental disability per year without loss of pay. Such leaves are credited 
as of the first teaching day of the school year. Sick leave days are allowed to 
accumulate to a maximum of 250 days. All teachers will be informed in 
writing of their total accumulated sick leave on October 1.
13.2 Payment for absence for the care of a sick immediate family member {father, 
mother, wife, husband, brother, sister, son or daughter, mother-in-law, and 
father-in-law) or for medical appointments which cannot be scheduled outside 
school hours shall be deducted from sick leave.
13.3 Bereavement Leave
Payment for absence due to death in the immediate family (mother, father, 
spouse, child, grandparent, mother-in-law, father-in-law, brother, sister, son- 
in-law, daughter-in-law, brother-in-law, sister-in-law and grandchild) will not 
exceed 5 days, and death outside the immediate family will not exceed 1 day, 
the number of days to be non-cumulative and not to be deducted from sick 
leave.
13.4 Absence due to any other reason may be with pay at the discretion of the 
Superintendent
13.5 Sick Leave Pool
A. A sick leave pool will be established to provide additional sick leave days to 
members of the negotiating unit who have exhausted sick leave days 
because of extended disability or long-term catastrophic illness. The pool 
will consist of voluntary contributions from employees of up to two days 
unused sick leave. Contributions to the pool will be made prior to October 
1 of each year or, in the case of the employees who commence work after 
the first day of the school year, within 10 days of the first day of work. 
Contributions to the pool will be made in writing and signed by the 
teacher. The Association will notify the Superintendent on or before 
October 1 of each year of the total number of days contributed to the pool 
and will submit a composite list of all members who contribute to the sick 
leave pool for the year. The forms completed by each of the contributors 
will be attached to the list The Business Administrator or designee will 
verify the individual forms vs. the composite list Upon determination that 
the names on the forms and the composite list are equal, the Business
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Administrator or designee will give the Faculty Association a
sign-off that the contributions have been received.
Annually, within 30 workdays of the sign-off, the district will provide a 
statement of the number of total days in the sick leave pool to the Faculty 
Association.
B. The sick leave pool will be administered by a committee consisting of the 
Superintendent or designee and the President of the Association or 
designee and the sick leave pool applicant’s Association building 
representative and building principal. The committee will submit a record 
of its deliberations and judgments for annual review to both the 
Association and the District by June 30 o f each school year. The 
committee will have the power to establish rules and procedures for 
eligibility, for filing claims and for conducting the business of the pool.
The action of the Committee in granting or failing to grant an application 
will be in its sole and exclusive discretion and will not be in any way 
reviewable.
C. A member who has contributed to the pool may be granted days from the 
pool by submitting a request in writing, including supporting documents, 
to establish the appropriateness o f each request, to the Committee. In no 
event will a member be granted more than 30 days per request. Upon 
exhausting such 30 days and subject to the limitations of this section, a 
member may be granted additional days from the pool at the discretion of 
the Committee.
D. A recipient to sick leave pool days who returns to work prior to using all 
the days granted from the pool, may continue to utilize the remaining days 
as needed until the end of that school year. At that time, any days then 
remaining will return to the sick leave pool.
E. Each time the sick leave pool drops below 200 days, the Association will 
assess all sick leave pool contributors one additional day, to be deducted 
from their unused sick leave. Contributors who have 10 or less days of 
sick leave will be exempt from the assessment.
F. Nothing in this section will be construed as giving a vested or property 
right to any interest in the pool, and days once contributed may not be 
withdrawn by a contributor.
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ARTICLE 14 
LEAVES OF ABSENCE
14.1 Leaves of absence may be granted by the Board for absences due to personal 
injury or illness after the expiration of payment provided under “Sick Leave" 
for the remainder of the year.
14.2 Upon approval of the Board, a leave of absence without pay for up to two 
years shall be granted any teacher who joins the Peace Corps, VISTA or 
National Teaching Corps, or who serves as an exchange teacher and is a full­
time participant in such programs. Upon return from such leave, a teacher 
shall be considered as if he/she were actively employed by this Board during 
the leave and shall be granted a salary equivalent to that he/ she would have 
achieved if he/she had not been absent.
14.3 Upon approval of the Board, one teacher may be granted a leave of absence 
without pay to perform professional responsibilities related to teacher (i.e., 
State Education Department Consultant). Upon return such teacher shall be 
considered as if he/ she were actively employed by the Board during the leave 
and be placed on a salary equivalent to that which he/ she should have 
achieved had he/ she not been absent.
14.4
A. Any teacher who takes leave due to pregnancy will not be required to leave 
until her doctor informs her that it is no longer in her best interest to 
continue working. She, at this time, commences disability (sick) leave for as 
long as it lasts or until her physician certifies that she is able to resume 
teaching duties. The length of disability (sick) leave is at the discretion of the 
doctor. At the end of the disability (sick) leave, the teacher commences 
maternity Jeave for a maximum period of one year provided the teacher shall 
return in the beginning of a school year. Due to the above stated condition, it 
is possible that the maternity leave may exceed one year.
B. Absences due to disability associated with pregnancy shall be chargeable 
against accumulated sick leave pending certification from her physician that 
she is not able to perform her teaching duties. The District may require from 
the teacher using sick leave under this provision, certification from her 
physician once per week of absence.
C. Teachers shall be entitled to unpaid paternity or maternity leave upon request 
to begin within one year after the birth or adoption of a child. Said teacher 
shall notify the Superintendent in writing of his/her intent to take such leave 
at least 60 days prior to the date on which said leave is to begin, and leave is 
for a maximum period of one year, provided the teacher shall return in the 
beginning of a school year. Due to the above stated condition, it is possible 
that the paternity/maternity leave may exceed one year. It is understood that 
sick leave may not be used at any time during this leave.
14.5 Other leaves of absence for reasons other than those mentioned above are 
subject to approval of the Board on an individual basis.
14.6 Upon approval of the Board, leaves o f absence without pay will be granted to 
those teachers for a period of up to one year for professional improvement at 
an institution of higher learning. Upon return from such leave, the teacher 
shall be considered as if he/she were actively employed by the Board during 
the leave and be placed on a salary equivalent to that which he/she would 
have achieved had he/she not been absent.
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14.7 General conditions relating to leave of absence:
A. Unused cumulative sick leave shall be restored upon return to service.
16
B. Except when the District is required to continue paying for health 
insurance benefits by the Family and Medical Leave Act during any leave 
without pay, the teacher may, at his or her own expense, continue to get 
the medical benefits offered by the District.
C. Applications for leaves of absence shall be filed with the Superintendent 
not later than December 1 of the year preceding the leave. The Board's 
decision on all applications will be made by March 1, and the final 
acceptance o f the teacher must be made not later than March 15.
D. A teacher on leave of absence for a school year or more shall notify the 
Superintendent in writing of his/her intention to return to service by 
March 1 for an anticipated return in the fall semester.
E. A teacher will move a step on the salary schedule each year that the 
teacher has served 91 or more school days in active service during the 
school year.
14.8 Jah Sharing
A. Each request for "job sharing” will be considered individually. It will be the 
superintendent's decision to approve or reject job share requests. The ' 
decision will not in any way be reviewable. Each request will be approved 
or rejected based upon its feasibility and its impact on students o f the 
school district.
B. If a job share request is approved, the Association president or designee 
will meet with the Superintendent or designee to approve the individual job 
share salary and benefits agreement. If a job share request is denied, the 
applicant will be informed in writing of the reason(s) for the denial.
C. A job sharing request, or any subsequent agreement, does not supersede 
any contract language regarding leaves of absence or maternity leave.
D. Members participating in a district job share arrangement will be credited 
with seniority commensurate with the proportion of full-time equivalent 
service in the job share. This provision will be applied retroactively to 
include members who have participated in past job share arrangements.
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ARTICLE 15 
SABBATICAL LEAVE
Freeze Article 15: No sabbatical leave for school years from 2011-2016.
15.1 Purpose
The sabbatical leave must be for professional improvement. It may be used 
for study for advance degrees (master’s or doctorate), independent non-degree 
study, or educational travel which would contribute to the professional growth 
of the person in the capacity in which he /she is employed.
15.2 Eligibility Requirements
Any teacher or administrator who has had at least seven consecutive years of 
service in the District prior to the request is eligible. He or she must have 
permanent certification.
15.3 Salary
Sabbatical leave may be awarded only for a year at half salary. Payment is to 
be made through regular payroll procedures. All benefits, including 
retirement, health insurance, sick leave, maintenance of the position on the 
salary schedule, and tenure will be retained by the teacher, and the 
sabbatical year will be considered to be a regular year of service. Hours of 
college credit earned while on sabbatical leave will be credited for salary 
purposes.
15.4 Obligation of Teacher
All professional staff members, before being granted a sabbatical leave, shall 
agree in writing to return for at least one additional year of professional 
service to the District immediately following their leave. All teachers granted 
sabbatical leave will be required, upon their return, to submit a written report 
on forms provided by the school district.
15.5 Limits
In order to apply for a sabbatical leave a person must have a master’s degree 
or must have completed at least 30 hours of graduate work. This would not 
affect anyone in this school system as of July 1, 1970. Sabbatical leaves 
during any given year shall be limited to one percent of the total hill-time 
professional staff, computed to the nearest whole number for the school year 
preceding the requested sabbatical year. The Board shall grant sabbatical 
leave pending a teacher’s acceptance into a program. If one is not accepted, 
the next person in line for sabbatical leave should be given the opportunity. If 
more than one percent of the staff apply, the Board of Education shall 
determine which awards shall be based on the merits of the applications 
presented. Teachers whose applications are approved, but not granted 
because of this limitation, shall be eligible to reapply for any subsequent year.
Before a sabbatical leave for educational travel can be granted, a complete 
itinerary and detailed outline of program must be submitted to the Board 
along with the statement of how this experience will benefit and enhance the 
educational program of the District.
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Notwithstanding any other provision of this article, if a professional staff 
member has previously taken a sabbatical leave in this District, the Board 
shall exercise sole discretion in granting such professional staff member's 
subsequent applications for leave.
15.6 Applications
Applications for sabbatical leaves shall be filed with the Superintendent not 
later than December 1 of the year preceding the year of the leave. The Board’s 
action on all applications will be made by March 1, and the final acceptance of 
the teacher must be made not later than March 15. All applications are to be 
submitted on forms prepared by the Superintendent.
15.7 Alternative Sabbatical Leave
A. Instead of or in addition to the sabbatical leave otherwise authorized by 
Sections 15.1 through 15.6 of this Article, during the term of this Agreement, 
the following types of alternative sabbatical leave may be authorized.
1. In its sole and unreviewable discretion, the Board may grant a 
recertification sabbatical leave for a full year at half pay to a teacher for the 
purpose of obtaining additional certification in an academic or special 
subject certification area which the Board determines is an area in which 
the District will require additional teaching staff, OR
2. In its sole and unreviewable discretion, the Board may grant month-long or 
quarter-long professional leaves at full pay to pursue educational projects 
o f interest to the District
B. Application for such leave shall be made pursuant to the procedure 
prescribed in 15.6.
C. A teacher granted such a leave shall agree, in writing, as a condition of such 
leave to either (a) complete two years of service following completion of the 
leave or if the teacher fails to complete two years of service or (b) pay a penalty 
to the District equal to all monies paid during the period of the leave.
ARTICLE 16 
INSURANCE
16.1 Health Insurance
A. i. Effective July 1, 2008, employee contributions to health insurance premiums 
shall be determined by calculating 15% of the actual premium paid for 
individual, two person and family coverage. These contributions for each 
employee will be taken by payroll deduction in twenty (20) equal installments 
from September through June.
ii. Effective July 1, 2014, employee contributions to health insurance
premiums shall be determined by calculating 16% of the actual premium paid 
for individual, two person and family coverage. These contributions for each 
employee will be taken by payroll deduction in twenty (20) equal installments 
from September through June.
iii. Effective July 1, 2015, employee contributions to health insurance premiums 
shall be determined by calculating 17% of the actual premium paid for 
individual, two person and family coverage. These contributions for each 
employee will be taken by payroll deduction in twenty (20) equal installments 
from September through June.
B. The District shall designate two (2) health insurance plans (CDPHP EPO and 
MVP EPO) which all teachers may participate in as alternatives to the Blue 
Shield Secure Blue Preferred PPO. Employees hired prior to July 1, 2014 
(7/1/14) may participate in either the Preferred Blue PPO 812 or the Preferred 
Blue PPO 815 plan. Employees hired on or after July 1, 2014 (7/1/14) may 
only participate in the Preferred Blue PPO 815 Plan or either of the other 
alternatives to the Blue Shield Secure Blue Preferred PPO. The District shall 
contribute a dollar amount which equals its contribution to the cost of the 
eligible Blue Shield Secure Blue Preferred PPO (Preferred Blue PPO 812 or 
PPO 815) up to the full cost o f the health insurance plan.
C. The out o f network deductible for the District’s Blue Shield Secure Blue 
Preferred PPOJTraditional Blue PPO 812) will be $250 per covered individual, 
with an annual maximum of $500 per family.
D. A mail order prescription drug plan shall be available to all employees.
E. Insurance Benefits in Retirement
i. The District shall contribute an amount equivalent to 100 percent of the 
annual individual/dependent health insurance premium paid to the District's 
primary health insurance carrier on behalf of all employees having performed 
at least 15 years of continuous full-time services who pass directly into 
retirement from this District with a pension from the New York State Teachers 
Retirement System (TRS) prior to June 30, 1995, Documentation supporting 
the fact that the employee resigned for the purposes of retirement must be 
present in the employee’s personnel record.
ii. Effective July 1, 2002, the District shall contribute for all eligible employees 
having performed at least 15 years of continuous full-time services who pass 
directly into retirement from the District after July 1, 1995 with a pension 
from TRS the same percentage of premium as was contributed by the District 
according to the contract as of the date the member retired. Documentation 
supporting the fact that the employee resigned for the purposes of retirement 
must be present in the employee's personnel record. (This provision does not 
apply to vesting.)
19
iii. Effective July 1, 2014, the District shall contribute for all eligible
employees having performed at least 15 years of accumulated service at .6 or 
higher (ex. 25 years at 0.6 FTE equals 15 years full time) who pass directly 
into retirement from the District after July 1, 2014 with a pension from TRS 
or New York State Employees Retirement System ERS the same percentage o f 
premium as was contributed by the District according to the contract as o f 
the date the member retired. Documentation supporting the fact that the 
employee resigned for the purposes of retirement must be present in the 
employee’s personnel record. (This provision does not apply to vesting.)
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iv. The District shall not reimburse any portion of Medicare Part B premiums for 
any individual who was not enrolled in Medicare Part B as of June 30, 2002.
v. For employees retiring on or after July 1, 2005, employees are eligible for 
coverage levels (individual, two-person or family) that are consistent with the 
definition of allowable insured dependents in accordance with the certification 
of insurance issued by the primary health insurance carrier on the date o f 
retirement. If eligible coverage levels change after the date o f retirement, the 
retired employee must notify the District of the change in eligibility status.
Any difference in cost caused by post retirement changes in eligibility status 
that result in a higher premium cost and/or employee contribution level will 
be fully paid by the retired employee.
vi. For employees retiring on or after July 1, 2014, retirees are eligible for J  
coverage levels (individual, two-person) that are consistent with the definition
of allowable insured dependents in accordance with the certification of 
insurance issued by the primary health insurance carrier on the date o f 
retirement. Family coverage can be retained only for the CDPHP plan with the 
employee paying the difference between the two-person plan and the family 
plan for CDPHP, as described earlier in the contract. After all dependents age 
out of the covered plan, the plan will be returned to the two-person or single 
plan, as necessary. No retiree can add family coverage if retired at single or 
two-person. If eligible coverage levels change after the date of retirement, the 
retired employee must notify the District of the change in eligibility status.
Any difference in cost caused by post retirement changes in eligibility status 
that result in a higher premium cost and/or employee contribution level will 
be fully paid by the retired employee.
vii. The District shall designate two health insurance plans in which teachers 
may participate as alternatives to the Preferred Provider Organization plan. 
The District shall contribute a dollar amount which equals its contribution to 
the cost of the PPO plan up to the full cost of the health insurance plan.
viii. The out-of-network deductible for the District’s PPO plan will be $250 per 
covered individual, with an annual maximum of $500 per family.
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16.2 Cafeteria Plan
A. The District will implement a cafeteria plan as authorized under §125 of the 
Internal Revenue Code. Such cafeteria plan will permit payment o f employee 
premium contributions, unreimbursed medical expenses, and dependent care
expenses on a pre-tax basis as authorized under §125 of the Internal Revenue 
Code.
B. Plan administrative expenses shall be paid by the District up to the level of 
District savings realized by implementation of the cafeteria plan. The 
Association will reimburse the District for any administrative expenses which 
exceed the District's savings.
16.3 Dental Plan
A. The Association shall designate the dental plan, subscription rules and 
benefit level it prefers. The district will contribute an annual payment of $300 
per active employee to the dental plan or pay the same amount directly to 
members who opt not to participate in the dental plan. For those employees 
opting for direct payment, payment shall be made through the District's 
payroll system, and shall be subject to all applicable taxes.
The Association must approve other bargaining units being added to the 
dental plan contract.
B. In the event that the annual cost of the individual dental premium is less 
than $300, any excess monies remaining after individual dental premiums are 
determined will be evenly distributed to reduce the premium cost for those 
members with family dental coverage. This “premium adjustment" will be 
calculated annually by September 1 for the current school year and shall not 
be adjusted throughout the school year.
C. If the $300 annual contribution is not sufficient to cover the cost of the dental 
premiums, each enrolled member shall be assessed the difference for the plan 
in which they participate (less any “premium adjustment" as defined above) 
divided by 20 pay periods. Employee contributions to dental insurance 
premiums will be taken by payroll deduction in twenty (20) equal installments 
from September through June.
D. In the event the District and the Association mutually agree to cancel the 
dental plan, the District shall pay an annual payment o f $300 per active 
employee directly to members through the payroll system, subject to all 
applicable taxes.
16.4 Health Insurance Buyout
A. In lieu of participation in a health insurance plan as provided in this article, 
for which they would otherwise be eligible, unit employees or retirees may 
elect to waive such coverage in favor of direct compensation. Election to 
participate in this option must be made in writing, on a form to be provided 
by the District, no later than June 15 for the subsequent school fiscal year 
and, once selected, is irrevocable for the duration of the fiscal year, except for
reasons of “family status change” as defined by Internal Revenue
Service Code.
B. Compensation for employees so electing shall be as follows:
The buy-out is open for all unit employees who qualify to receive health 
insurance benefits. Employees electing the buy-out will be compensated at 
the rate of $1,175 for individual eligibility, $3,000 for two-person eligibility 
and $3,200 for family eligibility regardless of the plan currently enrolled in. 
The employee can be reimbursed only for that level of insurance to which they 
are entitled (i.e., family, two-person, or individual). Employees must provide 
written documentation of valid health insurance coverage by a primary health 
insurance carrier in order to participate in the health insurance buy-out 
option.
C. Compensation for retired employees so electing the buyout shall be as follows: 
The buy-out is open for all unit retirees who qualify to receive health 
insurance benefits. Retirees electing the buy-out will be compensated at the 
rate of $1,175 for individual eligibility and $3,000 for two-person eligibility, 
regardless of the plan currently enrolled in. The retiree can be reimbursed 
only for that level of insurance to which they are entitled (i.e., two-person or 
individual). Retirees must provide written documentation of valid health 
insurance coverage by a primaiy health insurance carrier in order to 
participate in the health insurance buy-out option. (The buyout option is the 
same as active employees, minus the family plan.)
D. Unit employees and retirees must elect coverage levels consistent with the 
definition of allowable insured dependents in accordance with the certification 
of insurance issued by the primary health insurance carrier.
E. Each school year of this agreement, eligible unit employees and retirees may 
elect to buy out health insurance coverage in accordance with the schedule 
outlined above, consistent with the levels of insurance to which they 
otherwise would be entitled.
E. If, at the end of the applicable year, the employee or retiree chooses to re­
enroll in the District’s health insurance plan, such re-enrollment must be 
completed in writing within the June re-enrollment period.
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ARTICLE 17
MAINTENANCE OF STANDARDS
17.1 The Board shall negotiate with representatives of the Association any
contemplated change in policy relating to terms and conditions of employment 
of members of the negotiating unit.
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ARTICLE 18
GRIEVANCE PROCEDURE
18.1 Basic Principles
A. The establishment and maintenance of a harmonious and cooperative 
relationship between the Board and its teachers is essential to the operation 
of the schools. It is the purpose of this procedure to secure, at the lowest 
level, equitable solutions to alleged grievances of teachers through procedures 
under which they may present grievances free from coercion, interference, 
restraint, discrimination or reprisal, and by which the Board and its teachers 
are afforded adequate opportunity to dispose of their differences without the 
necessity of time consuming and costly proceedings before administrative 
agencies and/or in the courts.
B. A member of the negotiating unit shall have the right to be represented at all 
stages of the grievance procedure by the Association and a representative(s) of 
his or her choice.
18.2 Definition of a Grievance
A grievance is a claim by any member or group of members in the negotiating 
unit based upon any event or condition affecting their welfare and/or terms 
and conditions of employment including, but not limited to, any claimed 
violation, misinterpretation, misapplication or inequitable application of law, 
rules, bylaws, regulations, directions, orders, work rules, procedures, 
practices, or customs of the Board and administration.
18.3 This grievance procedure will proceed through the line of authority chart as 
set forth in Appendix B. Appendix B is intended only for the grievance 
procedure.
A. Step 1
The grievant shall present the grievance in writing on the form attached 
hereto as Appendix A to the grievant’s building principal not later than 30 
school days after the grievant knew or should have known of the act or 
condition on which the grievance is based. The grievance shall contain a 
short, plain statement of the grievance and wherever possible specific 
reference to the section or sections of this Agreement where the claims have 
been violated and the redress sought The principal receiving the grievance 
shall meet with the aggrieved party(s) and/or his/her representative(s) and 
shall reply in writing to the employee within 7 school days following the date 
of submission of the grievance.
B. Step 2
In the event the grievant wishes to appeal the decision rendered at Step 1, the 
appeal shall be submitted to the Superintendent in writing on the grievance 
form within five school days following receipt of the Step 1 decision. The 
Superintendent or his/her designee shall meet with the grievant and/or 
his/her representative(s) and shall issue a written decision to the grievance 
within ten (10) school days following the date on which the appeal was 
received.
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C. Step 3
In the event the grievant wishes to appeal the decision rendered at Step 2, the 
appeal shall be submitted to the Board of Education in writing, on the 
grievance form, within 15 school days following the receipt of the Step 2 
decision. The Board shall hear the grievance in executive session and shall 
issue a written decision within 20 school days following the date on which the 
appeal was received.
D. Step 4
In the event the Association wishes to appeal a decision rendered at Step 3, 
which involves the interpretation or application of this Agreement, it shall hie 
a demand for arbitration upon the Superintendent and the American 
Arbitration Association within ten (10) school days following the receipt o f the 
Step 3 decision. The arbitrator will be selected pursuant to, and the parties 
will be bound by, the Voluntary Labor Arbitration Rules o f the American 
Arbitration Association. The decision of the arbitrator on grievances involving 
the interpretation of any of the provisions of this Agreement shall be final and 
binding upon both parties. The arbitrator shall have no power or authority by 
law which is in violation of the terms of this Agreement The arbitrator shall 
have no power to alter, add to or detract from the provisions of this 
Agreement All fees and expenses of the arbitrator shall be divided equally 
between the parties.
18.4 General Provisions
A. All documents, communications, minutes or tape recordings and the records 
dealing with the processing of a grievance shall be filed separately from the 
personnel file of the grievant and copies thereof shall be provided the grievant 
and/or the Association upon request. The District and the Association agree 
to facilitate any investigation which may be required.
B. No interference, coercion, restraint, discrimination or reprisal of any kind will 
be taken by the Board or any members of the Administration against the 
aggrieved party, any representative, any member of the grievance committee 
or any other participant in the grievance procedure or any other person by 
reason of such grievance or participation therein.
C. As it is important to good relationships that grievances be filed and processed 
as rapidly as possible, the time limits specified for either party will be 
extended only by mutual consent. In the event a grievance is filed on or after 
June 10, upon request by or on behalf of the aggrieved party, the time limits 
set forth herein may be reduced pro-rata so that the grievance procedure may 
be exhausted prior to the end of the school term or as soon thereafter as is 
possible.
D. If a decision at one step is not appealed within the time limits specified, the 
grievance will be deemed discontinued and further proceedings under this 
agreement shall be barred. The failure o f the District to meet the time limits 
specified herein shall permit advancing the matter by appeal to the next step 
of this procedure.
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E. A grievance affecting more than one work location may be initiated by the 
Association at Step 2 of the grievance procedure.
F. In the event service of a reply or determination is made by mail, service shall 
be by certified mail and shall be completed upon mailing. The time to take 
any action under this agreement which is dependent upon receipt thereof 
shall be extended by three days.
ARTICLE 19
EQUIPMENT AND MATERIALS
19.1 The Board will be responsible to see that adequate A-V equipment for existing 
conditions is available for classroom-teacher use and that such equipment is 
properly maintained. The position of A-V coordinator will be made available 
in each building. The coordinator will be responsible for the organization and 
distribution o f A-V equipment and materials and will initiate maintenance 
requests where necessaiy.
19.2 The Board will be responsible for providing adequate duplicating facilities for 
existing conditions for teacher use and for having these facilities properly 
maintained.
ARTICLE 20 
PARENT CONFERENCES
20.1 A line of communication between teachers and parents of students is of great 
importance in the development of the students. Up to the equivalent of three 
half-days may be set aside for K-12 parent conferences during the school 
year. One-half day is defined as the time from lunch dismissal until the close 
of the school day.
ARTICLE 21
TRAVEL REIMBURSEMENT
21.1 Reimbursement for personal vehicle travel expenses incurred on official 
business of the District and approved by the Superintendent shall be 
compensated at the mileage reimbursement rate established by the Board 
(IRS rate per mile) at its annual reorganization meeting in July of each school 
fiscal year.
ARTICLE 22 
BUDGET ADVISEMENT
22.1 In the event of a budget defeat, the administration will consult with the 
teachers regarding which items to eliminate from the budget and, before the 
teachers leave in June, priorities will be set which the administration will refer 
to in the event further cuts are needed.
In the event of a budget defeat, the administration will consult with the 
teachers regarding which items to eliminate from the classroom/department 
budget and, before the teachers leave in June, priorities will be set which the 
administration will refer to in the event further cuts are needed.
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ARTICLE 23
LIAISON AND PROFESSIONAL PRACTICES COUNCIL
23.1 The Superintendent and Liaison representatives from the Association agree to 
discuss items of mutual concern at the request o f either party; such requests 
should be submitted to the other party at least one week in advance. There 
shall be co-signed minutes o f meetings presented to the Board and the 
Association.
23.2 Professional Practices Council
A. Goals of the Professional Practices Council shall be to:
1. Streamline communications between the District and the Association.
2. Proceed with ongoing contract negotiations via memorandum of 
understanding within the existing contract to be submitted for approval o f the 
Board of Education and the Association. The issues of compensation shall 
not be considered by the Professional Practices Council.
3. Attempt to resolve issues of mutual concern - said issues to constitute 
matters beyond the scope of normal discussion between Association building 
representatives and building principals.
B. Professional Practices Council Membership
1. The Council consists of the superintendent, the president, vice-president, and 
negotiation chairman of the Association and elected teachers representing 
each building in the District.
2. Other District and Association representatives may attend Council meetings 
as deemed necessary by the Council.
C. Professional Practices Council Proceedings
1. Each September the Council membership shall establish a regular schedule o f 
meetings for the school year. Modifications to the established schedule shall 
be made by mutual agreement.
2. It is the intent o f the Council to discuss issues of substance. The Council 
reserves the right to reject considering issues which could be resolved better 
at the building level.
3. All agenda items for specific meetings shall be submitted one week in 
advance. Agenda items will be communicated directly between the district 
superintendent and the association president. The Council shall first address 
agenda topics submitted jointly by the District and faculty negotiation teams.
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4. All meetings are open with the right to enter into executive session if agreed 
by a 2/3 majority o f Council members in attendance.
5. There shall be consigned minutes of meetings presented to the Board and to 
the Association.
ARTICLE* 24 
TEACHER EVALUATION
24.1 The APPR plan will be reviewed and evaluated annually. The plan is subject to 
negotiations and with mutual agreement the plan may be revised. The plan is 
subject to the same grievance procedures in the contract except where noted.
24.2 Immediately after an in-class observation, there will be a post-conference 
scheduled. The post-conference between the teacher and supervisor will be 
scheduled for a mutually convenient time within four (4) school days of the 
observation, provided that the four (4) school day limitation shall be extended 
for every school day on which the teacher or the supervisor is absent.
24.2 At the post-conference, the teacher and supervisor will discuss the observed 
lesson or class period and identify, mutually, areas of strength and areas for 
growth. A written report shall reflect the observation, evaluation and post­
conference discussion. This report shall be presented to the teacher by the 
supervisor within seven (7) school days of the observation, where possible, 
and under no circumstances more than ten (10) school days. The written 
report will be signed by both the supervisor and the teacher within five (5) 
school days o f the teacher's receipt of the report. The teacher's signature does 
not necessarily constitute agreement with the report. Teacher comments may 
be added to the written supervisor's report
24.3 Teachers have the right upon request to review the comments of their 
personnel files and to make copies of any documents in them and respond.
ARTICLE 2S
TEACHER RIGHTS AMD RESPONSIBILITIES
25.1 Teachers will be reimbursed for any financial loss resulting in damage or 
destruction to their personal property by a student only when the principal 
requests the teacher, in writing, to bring this personal property to be used for 
instructional purposes. Such damage or destruction to their personal 
property by a student must be substantiated.
25.2 When the funds are provided by the Board in the approved budget, teachers, 
with the prior approval of the principal and superintendent, may attend 
subject matter conferences. With the exception of costs related to 
implementation of new curriculum, it will be the intent in each building to 
share conference monies equitably. Expenses for travel, meals, lodging and 
registration fees shall be appropriate expenses of the District, but all expenses 
must be estimated in the application for attendance at the conference and 
actual expenses may not exceed the estimated expenses without the approval
of the Superintendent. Payment of the salary of the substitute teacher shall 
also be an appropriate expense of the District. j
25.3 Except in emergency, discussion between a teacher and his or her supervisor 
concerning conditions involved in the performance of teaching duties will be 
conducted privately.
25.4 No member of the unit shall be disciplined without just cause, specifically 
excluding evaluation and the dismissal o f probationary teachers.
25.5 Teachers who are full time in their employment to the District, yet reside 
outside the District, may enroll their dependents on a tuition-free basis, 
subject to the following conditions:
A. To maintain acceptable class size, the District shall designate by July 1 each 
year those grades in which no non-residents will be accepted. Teacher 
dependents seeking to enroll for the first time shall be subject to this rule.
B. Teacher dependents shall be granted priority in admission over tuition-paying 
students.
C. Once enrolled, teacher dependents shall be allowed to continue in the District 
until graduation.
25.6. ^
A. The Board and the Association agree that the professional staff is, and should 
continue to be, a major source of development and innovation in improving 
the educational program carried on in the schools. It is agreed that it is 
important that the professional staff participate in the overall coordination of 
activities directed toward the development, improvement and implementation 
of such programs, toward the evaluation of existing programs, toward the 
devising, testing and introduction of new programs and toward research in 
pertinent educational and related areas.
B. The Association will endeavor to develop and maintain in its membership a 
concern for the professional image of teachers as demonstrated through their 
life in the school and in the community. In order to promote good community 
relations, the Association shall take necessary steps to encourage its 
membership to interact with parents and community members regularly.
C. The roles of school team planners and curriculum specialists are expected to 
take the equivalent of one day per month. Faculty members serving in these 
roles may take this time away from instructional responsibilities in half or 
whole day increments on a schedule they determine, providing that timely 
notice is provided to supervisors so that substitutes may be secured. 
Available release time also may be accumulated such that more than one day 
may be used in a month if planning or curriculum responsibilities necessitate.
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ARTICLE 26 
ASSOCIATION RIGHTS
26.1 The Association shall have the right to use school buildings, facilities and 
equipment pursuant to existing practices and policies, provided that such use 
shall not interfere with the regular school program and provided that when 
any meeting is held in the evening and/or special custodial service is 
required, the Board may make a reasonable charge therefore.
26.2 A maximum of twelve (12) days per school year shall be allowed the 
Association for Association business. The president of the Association shall 
notify the Superintendent at least two weeks in advance when these days 
shall be taken. Expenses shall be borne by the Association, including the 
substitute’s salary. The teacher’s salary shall be paid by the Board.
26.3 The Association shall have the right to post notices of its activities and 
matters o f Association concern on teacher bulletin boards in the faculty room 
of each building. The Association may use the courier service among the 
three schools and the mailboxes in the main office of each building.
ARTICLE 27
MISCELLANEOUS PROVISIONS
27.1 This Agreement shall constitute the full and complete commitments between 
both parties and may be altered, changed, added to, deleted from or modified 
only through the voluntary, mutual consent of the parties in a written and 
signed amendment to this Agreement.
27.2 This Agreement shall supersede any rules or regulations of the Board which 
shall be contrary to or in conflict with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the 
established policies of the Board.
27.3 If any provision of this Agreement or any application of the Agreement shall be 
found contrary to law, then such provision or application shall not be deemed 
valid and subsisting, but all other provisions or applications shall continue in 
full force and effect.
27.4 Copies of this Agreement shall be printed at the expense of the Board and 
given to all teachers now employed or hereafter employed by the Board within 
two weeks after its execution or employment if that occurs later.
27.5 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
27.6 The Board shall forward a copy of all Board meeting minutes to the 
president of the Association. This shall ordinarily be within two or three days 
after each Board meeting.
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ARTICLE 28
DURATION OF AGREEMENT
Article 28: This agreement shall be in lull force and effect from July 1, 2011 through 
June 30, 2016.
(Payment for the additional 1.25% above step not previously paid during 2013-2014 
school year will be made in a separate check.)
By Association Presiden 
By Association Negotiations Chair^-^Q-
By Superintendent o f Schools 
By Board of Education.
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APPENDIX A  
GRIEVANCE FORM
Date________________
Grievance submitted by____________________________
Buildings_________________________________________
Subject or Grade__________________________________
Nature of Grievance_______________________________
Redress Sought
By Employee_________________
By Association________________
Board or Administration Reply
Date______________________________ Signed______________________
Fill out in quadruplicate and distribute to:
1. Immediate Supervisor
2. Immediate Supervisor - to be returned to aggrieved party
3. Grievance Committee Representative if a party in interest
4. Employee
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APPENDIX B
SCHODACK CENTRAL SCHOOL 
GRIEVANCE LINE OF AUTHORITY CHART
Grades K-12
Teacher Building Superintendent * Board of
Principal Education
Extra- * Building * Superintendent * Board of
Curricular Principal Education
Advisor
3
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APPENDIX C
EXTRACURRICULAR COMPENSATION
A ctivity Percentage o f  Base Salary A ctivity  Percentage of  Rage
Snorts
Soccer: Boys Varsity 8.0
Boys Junior Varsity 6.0
Girls Varsity 8.0
Girls Junior Varsity 6.0
7th/8th Grade Boys 4.0
7th/8th Grade Girls 4.0
Tennis: Boys Varsity 6.5
Boys Junior Varsity 4.5
Girls Varsity 6.5
Girls Junior Varsity 4.5
Basketball: Boys Varsity 10.0
Boys Junior Varsity 8.0
Girls Varsity 10.0
Girls Junior Varsity 8.0
7th/8th Grade Boys 4.0
7th/8th Grade Girls 4.0
Volleyball: Boys Varsity 10.0
Girls Varsity 8.0
Girls Junior Varsity 6.0
Wrestling: Varsity 10.0
7th/8th Grade 6.0
Baseball: Varsity 7.0
Junior Varsity 5.0
7th/8th Grade 3.0
Softball: Varsity 7.0
Junior Varsity 5.0
7th/8th Grade 3.0
Cross Country: Varsity 8.0
7th/8th Grade 4.0
Track: Boys Varsity 8.0
Girls Varsity 8.0
7th/8th Grade Boys 4.0
7th/8th Grade Girls 4.0
Bowling: Varsity Boys 8s Girls 7.0
Lacrosse: Varsity 7.0
Junior Varsity 5.0
Publication Activities
Yearbook Editorial (HS) 7.5
Yearbook Business (HS) 4.0
Yearbook Photo (HS) 4.0
Yearbook Photo (MS) (2) 3.0 each
Newspaper Editorial (HS)
~ 8 issues 4.0
Newspaper Technical (HS) 2.0
Newspaper (MS) 5.0
Literary Magazine 3.0
Class Activities
Senior Class Advisor 3.0
Junior Club Advisor 3.0
Sophomore Class Advisor 2.0
Freshman Class Advisor 2.0
Student Council (HS) 3.0
Student Council (MS) 3.0
Student Council Asst. (MS) 1.0
Competition Activities
Engineering Club/Future City 2.5 
Odyssey of the Mind (2) 2.5 each
Science Olympiad (2) 2.5 each
Model Congress 0.5
All County Supervision (3) 0.5 each
Memorial Day Supervision (2) 0.5 each
Olympics of die Visual Arts (HS) 2.5 
Olympics of the Visual Arts (MS) 2.5 
Olympics of the Visual Arts (CES)2.5
Entertainment Activities
Knit Wits -  CES Two advisors 1.5 each
Or One advisor 2.5
MHMS Book Club Two advisors 1.5 each
Or One advisor 2.5
Ski Club Director 2.5
Ski Club Assistant 2.0
International Club (2) 1.5 each
Math League (HS) 1.5
Math League (MS) 1.5
Intramurals (2) 1.5 each
Crafts 1.0
Sign Language 1.0
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Performance Activities
Cheerleading 5.5
Stage Band 5.5
Art Club 4.5
Performing Arts -  HS 14.0
Performing Arts -  MS 14.0
Jazz Band 4.5
Swing Choir 4.5
MHMS Video News 4.5
Service Activities
Builders Club 2.5
Environmental Club 2.5
Key Club 2.5
K-Kids (CES) 2.5
National Honor Society 2.5
National Junior Honor Society 2.5 
Peer Leadership Advisor 2.5
Peer Leadership Assistant 1.0
SADD (HS) 2.5
SADD (MS) 1.0
Terra n (Recycling Club) 2.5
Unused extracurricular activity money will be available for teacher use. Project 
funding will be determined by the merits of the individual proposals and the 
completion of the procedure outlined as follows:
Procedure for Disbursing Unused Extracurricular Money
1. The building principal of the building in which the unused funds are found will 
post in his or her building the name of the extracurricular activity and the 
amount of money that is available. The appropriate building principal will do 
this as soon as he/she determines that an extracurricular activity will not be 
advised. If funds are declared unused after Mav 15. the posting will be made 
district wide for the two week period
2. Interested teachers will complete an application form (available in the business 
office) and submit it to the appropriate building principal within two weeks of 
posting. The application form will require the following information:
a. Project statement
b. Name(s) o f involved teacher(s)
c. Grade level o f students to be involved
d. Number of students expected to be involved
e. Approximate number of hours outside regular school day that project will 
require
f. Culminating activity, if any, and when and where it will take place
g. Special requirements (building, gym, etc.)
h. Other extracurricular activities currently advised by teachers to be involved in 
the project
i. Pertinent dates (project starting/ending dates, etc.)
j. Extent o f parental involvement (if any)
k. Divisions of funds (if appropriate)
3. If, within two weeks of the posting of the unfilled extracurricular position and the 
amount of money available, no project proposals are submitted by teachers from 
the building at which the unfilled extracurricular position exists, project 
proposals from teachers at the two remaining buildings will be accepted and 
considered for funding. Teachers will submit proposals to the building principal 
in which the unused funds had been originally posted within two weeks of the 
notification that unused funds still exist. In the event that only two panel
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members remain eligible to vote, the Superintendent of Schodack Central School 
will cast the deciding vote.
4. A panel of four people (the appropriate building principal and one negotiations' 
committee representative from each of the three buildings) will discuss the merits 
of each proposal. The representative from the building submitting the proposal 
will have input but will not be eligible to vote.
5. The building principal will communicate the decision to all interested parties 
within two school days.
Longevity Scale for Coaches
In addition to their compensation under the foregoing schedule, interscholastic 
coaches will receive an additional $150 per season commencing in the fifth year of 
experience in coaching that sport in the Schodack Central School System
In the tenth and subsequent years of experience, interscholastic coaches will receive 
$325 per sport in the Schodack Central School System above the foregoing 
schedule.
Longevity Scale for Advisors
In addition to their compensation under the foregoing schedule, club advisors will 
receive an additional 5% of compensation per year commencing in the fifth year of 
experience in advising that activity in the Schodack Central School System.
In the tenth and subsequent years of experience, club advisors will receive an 
additional 10% o f compensation per year in the Schodack Central School System 
above the foregoing schedule.
Amendments to the Schedule
The process to be followed for newly established clubs and sports will be as follows:
1. A job description and the data sheet for the proposed activity are to be written 
jointly by the building principal and the advisor/coach. These are to follow the 
format established by the Professional Practices Council.
2. The activity description and the data sheet are to be submitted to the 
Professional Practices Council which will review the submission and set a 
percentage value for the activity.
3. A memo of understanding will then be written and the memo will be submitted 
for approval to the Association Negotiations Committee and the Board of 
Education.
The Professional Practices Council will consider only new activities and 
administration-initiated modifications in job descriptions for discussion regarding 
remuneration.
